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I Reports that are criminal and/or pose a security risk are outside the purview of the USGS Anti-Harassment Program. These allegations will be
forwarded to the appropriate office for processing.
2The timeframe for completing the investigation/inquiry varies per case.



https://www2.usgs.gov/humancapital/ah/contacts.html
https://www2.usgs.gov/humancapital/ah/documents/ContactAH-Ombudsman.pdf
https://www2.usgs.gov/humancapital/ah/documents/ContactforAH-COREPLUS.pdf
https://www2.usgs.gov/humancapital/ah/documents/ContactforAH-EAP.pdf
https://www2.usgs.gov/humancapital/ah/documents/ContactAH-Unions.pdf
https://www2.usgs.gov/humancapital/hr/documents/hrcontactsheadquarters.pdf
https://www.doi.gov/employees/employmentlaw/contact-ellu-attorneys

